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	Job title
	Electrical Engineer
	Date  Aug 2025

	Reports to (title)
	Site Facility Manager
	

	Contract/Department
	 South 
	Revision 1

	Location
	London
	



Job purpose
Describe the overall purpose of the job in two or three sentences.

	· As part of a small team of technical specialists, provide the role Electrical Engineer for all Electrical Systems on, supporting EMCOR’s delivery of the highest levels of technical service and support for planned and unplanned activity.  
· Provide technical guidance, leadership, advice and direction to EMCOR staff, Customers and Third-Party Suppliers to ensure the site remains technically compliant and EMCOR are held as trusted partners in the delivery of exacting professional engineering standards. 
· Collaboratively work alongside the FM and Operations Staff to achieve the site’s short, medium and long-term technical strategies, providing EMCOR technical input and considerations.
· Act as the authoritative technical point of contact for all Electrical system operating standards and performance requirements.



Duties/responsibilities/accountabilities/deliverables
List the main aspects of the job, with an emphasis on duties and responsibilities for junior roles, and accountabilities and deliverables for more senior roles.
	· To carry out PPM and reactive tasks to provide maximum efficiency, availability and reliability.
· Perform testing and inspecting of electrical systems in accordance with industry and site standards.
· Undertake defect surveys on electrical plant and systems and providing reports as requested by management.
· Carry out minor new works installations, commissioning and testing.
· Liaise with and respond to the Helpdesk ensuring urgent maintenance tasks are responded to within appropriate and contracted timescales.
· Responsible for the technical oversight of all authority site electrical systems, ensuring they are operated, maintained, diagnosed and repaired to the appropriate statutory, regulatory and authority standards, reporting any equipment or performance issues to the EMCOR FM. 
· Oversee the delivery of annual performance analysis and condition surveys, ensuring they are completed on time, to the required standard and findings are effectively communicated and acted upon. 
· Analyse electrical testing and inspection data: support the asset manager in adjustment and optimisation of electrical maintenance routines based on historical trends.
· Analyse complex electrical systems where required to understand faults and performance limitations and make recommendations to address short-falls and deliver improvements.
· Develop, introduce and maintain electrical operating instructions and related documents (e.g. SOP’s and logbooks) that define the site electrical safety programme.
· Provide electrical subject matter expertise through deviation investigation, participation with RCA activities and the setting and delivery of CAPAs. Also, where possible introduce new ways of working to the site operations teams.
· Proactive engagement with the asset manager in LCAM system reviews ensuring continuous improvement of systems under your control.
· [bookmark: _Hlk40714438]Ensure risks are appropriately documented and managed via EMCOR/Authority systems.
· Assistance on other sites could be required.
· Support the Technical Compliance Manager to review and monitor all staff and suppliers who service electrical systems ensuring they are trained and In conjunction with FM, set, support and deliver professional mechanical engineering standards, training requirements, competency standards (Knowledge, Skills & Experience) and support competency assessment delivery, where required.
· Data integrity in EAM/CAFM systems is reviewed and meets or exceeds statutory requirements.
· Be able to attend the site out of hours in cases of emergency when the sub-contractor or security operations request support
· Assistance in the preparation of specialist estimates / quotations as required. 
· Where applicable hold the responsibility for allocated work orders from receipt to completion.



Resource responsibilities
Indicate the typical number of direct reports, financial responsibility, control over subcontractors              and any responsibility for assets, systems or outsourced services.

	· Management of a safe delivery of subcontractors and vendors activities while on site.
· Oversight of resource, no direct reports.



Person specification
Describe the knowledge, skills, qualifications, personality and experience required for the job.

	· Technical expertise, qualifications or apprenticeship to JIB Approved Electrician or equivalent. E.g. Qualified to City & Guilds 2360 Part 1 & 2 or equivalent NVQ & C&G 2383 -18 18th Edition.
· Qualified and Competent in Electrical Test and Inspection C&G 2391-52 or equivalent.
· Proven experience within a building services environment.  It is desirable that the candidate is current and competent in maintaining all electrical systems associated with a data centre and other communications systems
· Knowledge of key operational procedures e.g. time sheets, planned maintenance systems, Quality and Health & Safety.
· Substantial operational and technical experience with demonstrated potential.
· Experience of positively dealing with the resolution of customer problems within specific contracts.
· The ability to communicate with supervisors and peers, providing information to supervisors, co- workers, and subordinates by telephone, in written form, e-mail or in person.
· The individual must be willing to attain Competent Person (Electrical) HV and LV and Competent Person (Confined Spaces) and with training become appointed in each discipline.

· Experience of standby power systems including prime movers and UPS. 
· Experience of safe working practices and permit to work systems. 
· Demonstrable skills in dealing and working closely with internal and external customers and suppliers on complex and interrelated issues on an ongoing basis. 
· Experience in project management including managing sub-contractor works programmes, large install and testing programme reporting. 
Personal Competencies: 
· The energy and infectious enthusiasm to get things done. 
· Work to tight timescales, under pressure, high level of written technical standards.
· Professionally curious, always looking to improve technically.
· Enthusiastic in their approach, can drive momentum, willingness to succeed and can-do attitude.
· Smart, presentable appearance.
· Personable and approachable.
· Good communication skills – written and oral.
· Flexible and adaptable.
· Constantly adheres to EMCOR UK Health, Safety and Wellbeing culture.
· Must always wear EMCOR UK provided and relevant PPE requirements.
· Motivated self-starter.
· A team player with the ability to work from their own initiative.
· The ability to attain and retain security clearance to DV level.



Other factors relevant to the job
Enter any additional information which the job holder would need to know, for example: requirement for UK-wide travel, shift patterns, night working, call outs etc.

	· Must obtain and maintain the required level of security clearance (DV).
· The position is Authority contract based. 
· To work reasonable overtime as and when required, assistance on other sites could be required for contract needs.
· To be available for out of hours response in the event of high impact system failure / outage.
· You may be required complete any reasonable request by management.
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