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	Job title
	Senior Technical Design Engineer
	Date Feb 2026

	Reports to (title)
	Senior Technical & Design Manager
	

	Contract/Department
	Data Centre Sector
	Revision 

	Location
	Eastleigh
	



Job purpose
Describe the overall purpose of the job in two or three sentences.

	To plan, collaborate, co-ordinate, manage and oversee the design stages of new and existing projects from initial inception through to final handover. Projects will be of a high level of mechanical and electrical disciplines relating to commercial/industrial installations within the Data Centre Environment aligned to uptime institutes Tier ratings.



Duties/responsibilities/accountabilities/deliverables
List the main aspects of the job, with an emphasis on duties and responsibilities for junior roles, and accountabilities and deliverables for more senior roles.
	· Ensuring accurate collation and compilation of design documentation.
· Ensuring client design objectives are met. 
· Representing the client's & EMCORS interests 
· Providing technical solutions and guidance on project deliverables to Project Managers & Site Managers when required.
· Produce/assist in the development of accurate & comprehensive design drawing packages from initial design through to As Fitted drawings.
· Develop best practice and cost-effective solutions to our clients.
· On “live” projects undertake with the operational team Onsite Reviews to ensure quality standards and adherence to design are being met.
· Using IT systems to keep track of progress 
· Support the continued growth of EMCOR UK’s incumbent design team through collaboration and innovative solutions.
· Be proactive for self-development and continued technical training. 




Resource responsibilities
Indicate the typical number of direct reports, financial responsibility, control over subcontractors and any responsibility for assets, systems or outsourced services.

	· Responsible for the development and production of Mechanical and electrical design for all aspects of a DC environment including, HVAC, MVHR, CRAC, CRAH, HAC, CAC, solutions through electronic software packages.
· Will be responsible for undertaking research of new and emerging cooling systems and will actively work to develop knowledge and understanding of these systems.  
· Produce detailed information in both written and drawing formats.
· Have in depth knowledge and understanding of commercial & industrial mechanical or electrical systems. Awareness of critical environments & Mission critical systems is beneficial but not essential. 
· Be able to collaborate and produce Technical Submissions and Design Packs working within required project timelines.
· Assist the commercial team where required to compile accurate and comprehensive cost submissions.
· Knowledge of Tier ratings, concurrently maintainable and fault tolerant systems, processes & procedures beneficial but not essential. 
· Organising and working with professionals/contractors in the development of new designs and or changes to existing projects.
· To take complete ownership of pre-construction activities. Such activities including conducting site surveys and the detailed Compilation of schedule of requirements documentation (SOR’s) that have a direct link to the commercial team in the production of costs to our client.
· Supporting the Senior Technical & Design Manager in the development and “setting of standards” for the DC account to ensure all documentation is comprehensive and uniform at national level.
· Outsourcing design activities where required to specialists, consultants and sub-contractors.




Person specification
Describe the knowledge, skills, qualifications, personality and experience required for the job.

	· Organisational skills 
· Experience in CDM Projects in construction and building services.
· Experience in a management capacity in a multi skilled work environment.
· Analytical skills
· Mechanical or Electrical biased with formal qualifications including C&G, HNC/HND or IVQ level standards.
· Well versed in design software packages like but not restricted to REVIT and AutoCAD.
· Well-developed interpersonal skills 
· Commercial awareness 
· Communication skills 
· 
· Driving License Essential
· CSCS card holder
· Must have a methodical and analytical approach to tasks and projects



Other factors relevant to the job
Enter any additional information which the job holder would need to know, for example: requirement for UK-wide travel, shift patterns, night working, call outs etc.

	The role may require UK wide travel and overnight stays
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